
   

Appendix 1 

An Extract of the Equality Act 2010 

The Equality Act 2010 came into force on 1 October 2010. The purpose of the 
Equality Act 2010 is to simplify discrimination legislation and create a more 
consistent and effective framework, while at the same time extending discrimination 
protection. 

The Act defines direct discrimination as less favourable treatment because of a 
protected characteristic. The protected characteristics under the Equality Act 2010 
are: 

• age;  
• disability;  
• gender reassignment (We extend this to include 

gender identity and gender expression);  
• marriage and civil partnership;  
• pregnancy and maternity;  
• race;  
• religion or belief;  
• sex; and  
• sexual orientation. 

Indirect discrimination against individuals because they have a relevant protected 
characteristic is also covered, although pregnancy and maternity does not come 
under the indirect discrimination provisions in the Equality Act 2010. 

 


