Interview Outcome Sheet
Successful Applicant(s)	
	Name of Successful Applicant(s)
	Applicant(s) Ref No
	Vacancy ID
	Post Title
	Name of DBS ID Verifier (E-bulk)

Please retain copies of the ID documents for online verification.
	Will Successful Applicant be entitled to 8% enhancement for weekend working (yes/no)
	Has a secondment been agreed (the applicants Manager should confirm & secondment agreement needs to be signed by both parties)
Secondment Policy


	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


Please note that an offer of employment should be made at the minimum of the grade as stated in the advertisement.  Recruiting Managers who wish to offer a salary higher than the minimum grade should refer to the Recruitment Salaries Guidance and seek advice from their Departmental Principal HR Officer before discussing with the applicant (where it has been agreed to offer a higher salary please forward confirmation email from the Principal HR Officer agreeing to this with the justification).

Managers are reminded that the person(s) they appoint are recognised as ‘preferred candidates’ until all pre employment checks have been completed.  Additionally if the preferred candidates do not currently work for the organisation, there is a requirement for you to forward the Right to Work form and evidence gathered to the Recruitment Team as it is a legal requirement for these to be checked and kept on the personnel file.
	Any Additional Information: 
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Please return this form to the Recruitment Team - E-mail to: Recruitment@carmarthenshire.gov.uk.  


