
 
Discretions Adopted at Full Council 9 July 2014 

Discretionary Compensation Regulations 
 

Discretions to be introduced on 9th August 2014 

 
The Authority is required to publish its policy in respect of the Discretionary Compensatory Regulations under 
the Local Government Pension Scheme (LGPS).  These discretions are subject to change, either in line with 
any change in regulations or by due consideration by the Authority.  These provisions do not confer any 
contractual rights. 
 

 
LGPS Regulations 2013 
 

• The Authority has used its discretion not to contribute to a shared cost APC scheme (Regulation 16 (2)(e) 
and 16 (4)(d). 
 

• The Authority will consider whether all or some benefits can be paid if an employee reduces his/her 
hours or grade (flexible retirement). Each application will be considered on its own merits following full 
consideration of all financial and service delivery implications. The Authority may waive the resulting 
actuarial reduction on benefits paid on flexible retirement, in whole or in part, providing that appropriate 
supporting evidence is presented (Regulation 30 – 6 -8).  

 

• The Authority may waive, in whole or in part, the actuarial reduction on benefits which a member draws 
before normal pension age (early retirement), providing appropriate supporting evidence is presented 
and full consideration of all financial and service delivery implications (Regulation 30 – 8)   

 

• The Authority has used its discretion not to grant additional pension to an active member or within 6 
months of ceasing to be an active member by reason of redundancy or business efficiency (Regulation 
31) 

 
LGPS (Transitional Provisions, Savings and Amendment) Regulation 2014 
 

• The Authority will consider all requests to “switch on” the 85 year rule for a member drawing benefits 
on or after age 55 and before age 60, providing that appropriate supporting evidence is presented and 
full consideration of all financial and service delivery implications (Schedule 2, para. 1(2) and 2(2)) 
 

• The Authority may waive, on compassionate grounds, the  resulting actuarial reduction applied to 
benefits from pre 1 April 2014 membership, providing that appropriate supporting evidence is presented 
and full consideration of all financial and service delivery implications (Schedule 2, para. 2(3)) 

 
 

LGPS (Early Termination of Employment) (Discretionary Compensation) Regulations 2006  
 

• The Authority will base the redundancy pay at actual weeks pay where this exceeds the statutory 
weeks pay limit (Regulation 5). 

 

• The calculation for redundancy pay will be based on the statutory redundancy weeks pay x 1.5. e.g. 
under the statutory redundancy table  the maximum redundancy weeks calculation is 30 weeks, the 
Authority will pay up to a maximum of 45 weeks.  Where an individual has reached aged 55  they will 
also receive release of unreduced pension benefits built up to the date of termination (Regulation 6). 

 

• For efficiency of service retirements where an individual has reached aged 55 they will receive release 
of unreduced pension benefits built upto the date of termination (Regulation 6). 
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• Where there is a mutual agreement for the release of  an individual under the Authority’s Severance 
Scheme the Authority will use its discretion to give compensation payments based on actual salary.  
The discretionary payments will be based on age and service, with a multiplier to be applied of 1.5, 
and limited to a maximum of 45 weeks.  Where an individual has reached aged 55 they will also receive 
release of unreduced pension benefits built up to the date of termination. 

 

• 2 years continuous qualifying service is required to access these Compensation Arrangements. 
 
LGPS (Benefits, Membership and Contributions) Regulations 2007 
 

 

• Each request for early payment of deferred benefits on or after age 55 and before age 60 will be 
considered on its own merits following full consideration of all financial and service delivery issues.  
The Authority may waive the resulting actuarial reduction on compassionate grounds applied to 
deferred benefits paid early, providing that appropriate supporting evidence is presented. (Regulation 
30 - 2 and 5). 

 

• The Authority has used its discretion not to augment membership for a member leaving on the 
grounds of redundancy or business efficiency on or before 31st March 2014 (Regulation 12). 

  

• The Authority will consider all requests to grant an application for early payment or suspended tier 3 
ill health pension on or after age 55 and before age 60, providing that appropriate supporting evidence 
is presented and full consideration of all financial and service delivery implications. The Authority may 
waive, on compassionate grounds, the actuarial reduction applied to benefits paid early, providing 
that appropriate supporting evidence is presneted.(Regulation 30A -3 and 5) 

 
LGPS Regulations 1997 (as amended) 
 

• The Authority may grant application, from a post 31.3.98 / pre 1.4.08 leaver or from a councillor, for 
early payment of benefits on or after age 55 and before age 60, as appropriate and in light of the 
circumstances relating to each case. The Authority may waive, on compassionate grounds, the 
actuarial reductions applied to benefits paid early for a post 31.3.98 / pre 1.4.08 leaver or a councillor 
leaver, as appropriate and in light of the circumstances relating to each case (Regulation 31 – 2 and 5) 
 

• The Authority may grant to councillor optants out and pre 1.04.08 employee optants who continue in 
service, to receive a pension and lump sum from their NRD without reduction, after taking into account 
the circumstances relating to each case (Regulation 31 – 7A) 

 
Dyfed Pension Fund Administering Authority discretions are available on   www.dyfedpensionfund.org.uk.  
The full list of discretionary policies for Carmarthenshire County Council can also be found on this site. 
 

 
 

 

 

 
 

If you require this information in any other format please contact your 
HR team on 01267 246100. 

http://www.dyfedpensionfund.org.uk/

