


Driver Eyesight Check Procedure
1. Purpose
The purpose of this procedure is to ensure that all employees who drive as part of their role meet fitness to drive requirements as per the drivers handbook and maintain a safe standard of eyesight, while supporting employee wellbeing and ensuring fair and consistent treatment.

2. Scope
This policy applies to:
· All HGV drivers (Category C / C+E)
· All employees who primarily drive as part of their duties

3. Legal Standards
All drivers must meet DVLA eyesight requirements.
HGV Drivers (Group 2)
· Must meet Group 2 visual standards
· Must be able to read a number plate at 20 metres
Other Drivers (Group 1)
· Must meet standard legal eyesight requirements

4. Driving Licence Requirement (Corrective Lenses)
Where a driver is required to wear glasses or contact lenses, this will normally be shown on their driving licence as:
DVLA Licence Code 01 – Eyesight correction (glasses or contact lenses required)
Policy Requirement
· Employees with Code 01 on their licence must wear corrective lenses at all times when driving
· Management will record this as a driving condition only (not medical detail)


5. Company Arrangements
✅ Routine Eyesight Checks
	Driver Type
	Frequency

	HGV Drivers
	Every 6 months

	Other Drivers
	Every 12 months



· Checks will be simple (e.g. number plate test at 20 metres) and driver declaration completed by supervisors/team leaders and compliance team.
· The extended interval for “other drivers” reflects the lower legal standard for Group 1 drivers and the operational scale of the workforce.
· The Council will apply a risk-based approach, and more frequent checks may be required where:
There are known eyesight concerns which have been identified through driver self declaration or routine eyesight checks.
The role involves higher mileage or higher risk driving, such as:
· Night driving (reduced visibility, glare)
· Busy urban areas (pedestrians, cyclists, parked cars)
· Reversing and manoeuvring (blind spots, tight spaces)
· Congested stop/start traffic
· Early morning or long shifts (fatigue)
· High-speed roads (motorways, dual carriageways)
· Driving vehicles carrying loads or equipment
· Areas with high pedestrian activity (schools, town centres)
· Multi-collection work (frequent stops and distractions)

· Employees are required to:

· Confirm that their eyesight meets legal standards on an ongoing basis
· Report any changes in vision immediately


6. Support for Employees
The organisation will:
· Encourage regular eye tests
· Allow reasonable time off for appointments

7. Reporting Changes in Eyesight
Employees must:
· Notify management of any changes affecting driving
· Raise concerns without fear of detriment
Employees who voluntarily report issues will be supported and not penalised.

8. Outcomes Where Standards Are Not Met
Immediate Action
· Driving duties temporarily suspended for safety reasons only
Support
· Referral to optician/medical advice
· Time to correct issue (e.g. glasses)
Return to Driving
· Permitted once required standard is met

9. Non-Compliance
The organisation distinguishes between:
✅ Supported Situations
· New or identified eyesight issues
→ Managed through support, not discipline
⚠️ Misconduct (where applicable)
· Driving without required corrective lenses where: 
· Licence shows Code 01, and
· The employee is aware of the requirement
→ Managed under disciplinary procedures.

10. Recording & Confidentiality
· Records will only show: 
· Fit to drive status through driver declaration
· Any licence restriction (e.g. Code 01)
· Medical details remain confidential

11. Fairness Commitment
· This policy is based on fairness, safety, and proportionality
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